
Trinity Road Primary School Equalities Information and 
Analysis 2020 

 
Section 1. Who Comes to Our School? 
This is our school population. These are the groups of people we need to plan services for. As a 

school our main function is to provide good access to educational opportunities and help/support our 
pupils to do well at school (attain). We have to make sure we do not disadvantage anyone in our 

school. We use the following information to help us. We also welcome your views. 

 
  Trinity 

Road 

National 

Gender Girls 45.3% 47% 

 Boys 54.6% 53% 

WHITE White British 67.8% 65.4% 

 White Non-British 11.6% 7.4% 

MIXED White and Black Caribbean 3.1% 1.5% 

 White and Black African 1.6% 0.8% 

 White and Asian 0.9% 1.5% 

 Any other mixed background 0.9% 2.3% 

ASIAN OR ASIAN BRITISH Indian 4.7% 3.2% 

 Pakistani 1.6% 4.5% 

 Bangladeshi 0.9% 1.8% 

 Any other Asian background 0.9% 1.9% 

BLACK OR BLACK BRITISH Caribbean 

0.0% 

1.0% 

 African 0.9% 3.9% 

 Any other black background 1.6% 0.8% 

CHINESE  2.2% 0.5% 

Any other ethnic group  2.5% 2.0% 

FIRST LANGUAGE English 82.1% 78.7% 

 Other 17.9% 21.3% 

SEN SEN support 7.2% 11.9% 

 EHC plan or Statement 5.9% 3.1% 

FSM  23.0% 17.3% 

 
Analysis/Comments: 

Analysis of the school population: 
Trinity Road Primary is a slightly larger than average primary school. Our largest ethnic group is 
White British. 

The majority of pupils speak English as a first language- 82.1% 

Comparisons to National data: 
There is a higher proportion of children with an EHCP than nationally.  This is largely due to the 

school’s enhanced provision for speech and language, as well as a growing reputation for excellent 

inclusive practice (OFSTED 2020) 
The percentage of children identified as SEN support is lower than national and likely to be related to 

a higher threshold to be identified in our inclusive school as there is no clear national benchmark. 
The school has a slight imbalance between boys and girls at the current time. 

White British population is similar to the national average.  

Our pupils eligible for FSM are higher than national. 

 



Section 2. Advance Equality of Opportunity Between Persons who 
share a relevant protected characteristic and persons who do not 
share it. 
 
The main thing we do as a school is to provide good access to education and to 
promote achievement and attainment for everyone who comes to our school. We 
use information about pupil progress (data) to help us do this. 
 
Following the national lockdown, end of year attainment data was not collected 
and therefore not be used to make comparisons between groups. 
Data is always analysed to see where differences in groups exists and measures 
are put into place to target these differences.  
Y6 (2018/2019 cohort) data analysis 
 
 

School Development 
Areas that the school developed last year (2019/2020): 
With reference to the School Improvement Plan (SIP) our four key areas were: 

 Developing the concepts of Respect, Achieve, Belong through an engaging curriculum 

 To ensure all children are fluent and confident readers for their age, enabling them to read to 

learn. 

 To assess and review achievement of all learners, developing high quality additional support 
for children with SEND. 

 To enhance a high quality curriculum with bespoke provision to ensure all children entitled to 

PPG achieve the highest possible outcomes. 

 To improve pupils’ personal development so they achieve school values and are fully 

prepared for the next stage of their education. 

Areas that the school will improve this year (2019/2020): 
With reference to the School Improvement Plan (SIP) our key areas are based on return and 
recovery, following the COVID pandemic, with specific focus on: 

 High attainment in phonics in both years 1 and 2. 

 Maintain above national data in year 6 

 Support all children with their well-being in response to the pandemic 

 
 

Examples 
 

Steps the School has Taken 

Teaching and 
Learning: 

Rigorous monitoring programme of the quality of teaching and learning by the 
Senior Leadership Team. 

Pupil conferencing through the school 

Explicit levels of challenge within all lessons 
Clear provision to meet the needs of all learners 

CPD – whole school and for individuals based on needs of group and 
underachieving groups in school. 

Curriculum days to bring school community together  

Culture of growth mindset and high expectations 

Admissions and 
Transfer: 

Home visits before entry by EYFS team to ensure smooth transition (carried out 

on zoom this year) 
Virtual tour for prospective parents and children 

Tours for mid phase admissions (when risk assessment allows) 

Open events for new parents and children (when risk assessment allows) 
Effective communication with any additional agencies to ensure smooth 

transition 



Close links and good communication with secondary schools 
Mid phase tours and welcome prior to starting school (if risk assessment allows) 

Liaison with previous schools and professionals 

KS1 leader is an experienced EYFS practitioner, smoothing the transition from 
EYFS to year 1. 

Participation : Regular review of provision to ensure all children are able to access curriculum. 
Specific provision to ensure children with SEND are able to access learning with 

the same expectations as others 

Precision teaching for those with identified needs 
Additional adults used to support where necessary 

Bespoke programme of support for those children with identified needs. 
Additional support where necessary 

Student 
progress: 

Pupil progress meetings with teachers and HLTAs  

Termly targets set with parents 
Report cards termly 

Regular observations of teaching and non-teaching staff. 
PSW offering pastoral care and guidance. 

School counselling 

Regular one plan meetings for those with identified SEN 

Flexible 
curriculum 
arrangements 
 

Reasonable adjustments for children with complex needs and Language Hub 

children. 

Personal support plans for children with behaviour needs 
Accessibility plan 

Educational visits to enhance the curriculum (when local restrictions allow) 

 
Areas that the school developed last year (2019/2020): 
Progression within all curriculum subjects 

Development of knowledge organisers to support learning of skills within subjects 
Fluency of readers across the school 

Measuring the achievement of children with SEND 
Further refinement of PSP and well-being plans 

Attendance of all groups 

Areas that the school will improve this year (2020/2021): 
Re-engage children in learning 

Build stamina for listening and learning that has been lost in the previous year 
Re-build phonics focus and train all staff who are new to phonics teaching 

Well-being support for all children, with specific intervention for those most in need 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Section 3. Foster Good Relations Between Persons who share a 
relevant protected characteristic and persons who do not share it. 
We want our school community to be a welcoming and comfortable environment for 
all who come here. We want to foster an open environment where people feel they 
are being treated with dignity and respect. 
 
Steps the school has taken  
Cultural ideas, Religion 
and Belief 
 

Assemblies relating to all faiths 

Display celebrating how faiths are linked through themes 
Newsletters 

Visitors from different places of worship (when risk assessment 
allows) 

Celebration of events in school e.g. Chinese new year 

Special meal days to celebrate significant dates 
Visits to local places of worship (when permitted) 

Social and Emotional 
Wellbeing: 
 

Picture news to discuss wider questions 
Pupil surveys and pupil conferences. 

Attachment aware school 

Two mental health first aiders 
School Counsellor 

Thrive approach 
Close links with outside agencies to support children and families 

– Social care, Families in focus, Dbit, Barnardos, Kids inspire. 

Admission tour pre mid-phase start with PSW or inclusion leader 
PSW support for targeted children. 

Learning mentor support 
Lunch provision for those who find the playground difficult 

Student Voice: Pupil conferences 

Head boys and girls 
Proactive school council 

Pupil surveys 

Positive Imagery: All children have contributed to whole school displays 
Achievements in and out of school displayed 

Values on display, put together by all children 
Variety of books available across school and library 

Staff are role models of RESPECT values 

Celebration of achievement each week 
RESPECT badge chosen by pupils for values 

Children’s work displayed prominently 
Cross religious display of faith and traditions 

Values boards show children from a range of backgrounds 

Community Links: Strong PTA and effective relationships with school 
Performing at community events (when permitted) 

Choir performances and YES project visit to care homes (when 
permitted) 

Inter school competitions 

Chelmsford Teaching School Alliance Link 
Work with Trinity Church  

Money raised for local groups including food bank 
Bulb planting with local council 

Local recycling links 

Visits to local nurseries  
Information session from Chelmsford FC, fire service, recycling 

service, Ignite 
Infant and junior music festival 



Removing Barriers and 
Reasonable Adjustments: 
 

Alternate timetables for those with additional needs if necessary 
Bespoke timetable for Language Hub children where necessary 

PSW and mental health first aider support 

One plan and PSP meetings 
Lunchtime provision, including lunch clubs 

Work with SEN services to consider alternative provision if 
necessary 

Partnerships with 
Parents/Carers/Guardians: 
 

Senior Leaders available each day 

Daily access to parent support 
Celebration lunches with parents (when permitted) 

Christmas bazaar (when permitted) 
Summer Fair (when permitted) 

Parent Assemblies (when permitted) 

Learner Conferences 
Starting school, applying for a place in Reception 

New parent tours 
Pre-school story 

New parents Q and A 
Sports Day 

Home learning 

Link with YMCA for out of hours care 
Weekly newsletter 

 
Areas that the school developed last year (2019/2020): 
Continue to develop opportunities for feedback from parents 
Assemblies in response to school issues/behaviour 

Respond to local issues through assemblies and PSHE time 
Question of the week to discuss in class related to news events 

Areas that the school will improve this year (2020/2021): 
Ensure all publicity truly reflects school cultural groups 

Celebrate significant events through assemblies and class work, due to reduction on wider events 

Well-being plans and PSPs for children to be discussed with parents, allowing positive access to 
school activities, reducing risk of exclusion. 

Support for those children whose mental health suffered during lockdown. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Section 4. Eliminate Unlawful Discrimination, Harassment and 
Victimisation 
Steps the School 
has Taken 

 

Exclusions Data Preventative – pastoral care, partnerships with parents and outside 

agencies.  
Work with LA to consider alternative provision and further strategies 

Lunch provision for those who struggle outside, including clubs 
PSPs and regular involvement of parents to reduce incidents  

Links with alternative provision 

Victimisation and 
Discrimination: 
 

Clear policies and procedures in place to record and address any issue of 
victimisation and discrimination. 

Assemblies based on all areas of diversity to celebrate not discriminate 
Monitored termly and reported in governors’ reports. Awareness raising 

and promoting good relations through PSHE curriculum 

Sensitive work with pupils and their families, based on strong parental 
relationships 

Follow up actions identified as the results of incidents within school. 
Regular updates for parents on E-safety and encouragement of sharing all 

information with school 
Whole school events in response to any concerns 

Monitoring of 
incidents: 
 

All incidents are recorded and monitored with follow up actions where 

necessary 
Regular training for whole school in response to SEMH needs 

Assemblies to highlight issues and follow up concerns 
Anti Bullying and 
Harassment: 
 

Assembly themes to address whole school needs 
E-safety as part of whole school curriculum 

Work with NSPCC 

Digital leaders 
 
 
Areas that the school developed last year (2019/2020): 
Respect, Achieve, Belong threading through the whole school curriculum 

Celebration of difference at every opportunity 
Picture news linking national issues 

Develop digital leaders 
Develop well-being plans 

Areas that the school will improve this year (2020/2021): 
Review PSPs in relation to communication with parents and children’s response to red zone behaviour 

Bespoke timetables including access to alternative provision where necessary 

Well-being plans 
Peer mentor scheme to be established 

 

 
 
 
 
 
 
 
 
 



Section 5. Participation, Engagement and Satisfaction with our 
Equalities Practices 
How we have involved people in developing equalities at our school. 

Steps the School has Taken  
School Council and head boys 
and girls: 

Regular meetings to discuss actions. 

Charity Fund raising. 

Planned projects for the school year. 
Questionnaires 

Head boys and girls planning and recording of school virtual 
tour 

Pupil voice: Class discussions with School council representative. 

Head boys and girls presence  
Access to SLT members on duty each lunchtime 

Subject leader pupil perceptions 
Parents/Carers/Guardians: 
 

Involvement with school activities. 
Parent surveys 

Open door policy 
Access to SLT members at the beginning and end of each 

day 
School website and school app 

PTA social media presence 

Proactive governing body 
Staff: Staff CPD 

Access to updated information via staffroom board 

E-mail contact for all staff 
Regular team meetings for all teams 

Local community: Involvement with school activities 
Feedback at events 

Parental feedback 

Staff presence on gates for local community to see 

Governors: Regular meetings 

Ratifying policies 

Monitoring visits 
Governor days to meet children and discuss their views 

(when possible) 

Satisfaction with our 
service: 
 

Staff surveys 
Parental feedback 

Pupil conferences 
Access to SLT members daily on the school gate 

Children access to SLT at lunchtimes as well as 
PSW/inclusion leader 

 

Areas that the school developed last year (2019/2020): 
Parental engagement through governor liaison at learner conferences 
Continue school meal feedback from children to inform menus 

Capture parents feedback from inclusion meetings 
Review effectiveness of above actions 

Areas that the school will improve this year (2020/2021): 
Continue all parent meetings through virtual means where possible 

Keep parents informed of changes in leadership as soon as changes are confirmed 

Give parents and children opportunities to communicate with new staff, if face to face contact 
remains difficult. 

 


